FORYOUTH DEVELOPMENT
FOR HEALTHY LIVING
FOR SOCIAL RESPON

YMCA of San Jloaquin County
Coaches Code of Conduct

The YMCA of San Joaquin County’s mission is to build strong minds and character for the youth in our
community. The behavior of all the adults involved in the youth sports program should help further this mission.
Remember that we’re here for the kid's enjoyment, and their emotional and physical well-being is the priority, not

winning. Sports are naturally fun for children, but if we take the fun out of sports, we run the risk of the young
athletes taking themselves out of sports.

Rules:
1. Be positive; praise the players’ effort and sportsmanship. No criticizing of any child, including your own.
2. Show respect for all players, coaches, parents and spectators. All kids are part of our community.
3. Use appropriate language, profanity is FORBIDDEN.
4,

Respect the officials’ authority. No yelling at them during any game. Complaining or arguing about calls
will not be tolerated.
5. Win or lose, you are to exemplify good sportsmanship. Use your authority to assist YMCA Officials in
controlling the behavior of players, parents and spectators.
All players must play half of the game or as close to it as possible.
7. Only two coaching staff permitted on sideline for any team/sport, if coach is absent only one parent may
be at the bench. All coaches are free to stand during timeouts and breaks between periods, i.e. halftime,
end of regulation, end of overtime, etc.

8. Abstain from using tobacco and alcohol at any YMCA event. Do not attend YMCA events while under the
influence of drugs or alcohol.

9. Be an example of our four core values, CARING, HONESTY, RESPECT and RESPONSIBILITY.
10. Relax and have fun ©

Please consult with a YMCA staff if you have questions or concerns regarding this code of conduct.
All parents, coaches and spectators must comply with the decisions of YMCA Staff and observe all rules,
policies and procedures as established by the YMCA of San Joaquin County. Failure to do so will resultin:

e  Averbal warning
¢ Atechnical foul

e  You will be asked to leave the premises and play will not resume until you have done so
e  Suspension

e Permanentremoval fram YMCA sports

Remember that children play, referees call, fans cheer and coaches teach!

Print Name Sighature Date
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CHILD ABUSE REPORTING PROCEDURES

The YMCA of San Joaquin County advocates a positive guldance and disclpline policy with an emphasls on posltive
reinforcement, redlrection, preventlon and the development of self-disclpiine, At no time will the following
disciplinary techniques be tolerated: physical punishment, striking, biting, kicking, squeezing, shamlng, withholding
food or restroom privileges, confining children In small locked rooms or verbal or emotional abuse,

Affectlonate touch and the warm feelings it bring is an Important factor in helping a child grow Into a loving and
peaceful adult, However, the YMCA of San Joaquin County staff and volunteers need to be sensitive to each
persons need for personal space (l.e,, not everyone wants to be hugged), The YMCA of San Joaquin County

prohibits inappropriate touch ~ touch that exploits a child or touch inltlated by an adult for the adult's
gratifications or other means of sexually explolting children,

In the event that there Is an accusation of child abuse, the YMCA of San Joaquin County will take prompt and
Immediate actlon as follows:

1) At the first report or probable cause to belleve that child abuse has occurred, the employed staff person
and/or volunteer it has been reported to will notify the Program Supervisor or Office Manager, who will then
review the Incident with the Executive Director, However, If the Executive Diractor is not immediately available,
this review by the supervisor cannot in any way deter the reporting of child abuse by the mandated reporters,
Most states mandate each child care provider to report information they have learned In their professional role
regarding suspected child abuse, In most states, mandated reporters are granted Immunity from prosecution,

2) The YMCA of San Joaquin County will make a report In accordance with relevant state or local child abuse

reporting requirements and will cooperate to the extent of the laws with any legal authority involved.

In the event the reported Incldent(s) Involve a program volunteer or employed staff, the Executive Director will,

without exception, suspend the volunteer or staff person from the YMCA of San Joaquin County,

4) The parents or legal guardian of the child or children Involved In the alleged Incident will be promptly notified
in accordance with the directions of the relevant state or local agency,

5) Whether the Incident or alleged offense take place on or off YMCA of San Joaquin premises, It will be
consldered YMCA related (because of the youth-involvad nature of the YMCA of San Joaquin County),

6) Reinstatement of the program volunteer or employed staff person will occur only after all allegations have
been cleared to the satisfaction of the persons named In #1 above, .

7) All YMCA of San Joaquln County staff and volunteers must be sensitive to the need for confidentlallty In the
handling of this information, and therefore, should only discuss the incldent with the persons named in #1
above,

8) Al full time and part time employees and program volunteers must read and sign this policy,

Print Name Signature Date

Revised: August 20718




YMCA OF SAN JOAQUIN COUNTY
2105 W, MARCH LANE, SUITE 1
STOCKTON, CA, 95207

(209) 472-9622
WWW,YMCASJIC,ORG

PHOTO AND VIDEQ/AUDIO RECORDING RELEASE
| am 18 years of age or older and, If not, my Mother/Father/Legal Guardian has also signed below,

For my participation In activitles to be conducted by the YMCA of San Joaquin County (YSJC), | hereby glve
my permission and consent, now and for all time, to YSIC collaborating third parties to make, reproduce,
edit, broadcast or rebroadcast any video film, footage, sound track recordings and photo reproductions
of me and/or my narrative account of my experlence within sald activities, for publicatlon, display, sale or
exhibltion thereof in promotions, advertising, education and legitimate business uses without any
compensation to, and/or claim, by me, | may, or may not be, ldentified in such reproductions; however, |
shall not be stated by name to have endorsed any particular commercial products or commercial services,

| further agree to the following;

* Any video film, footage, sound track recordings, and photo reproductions of me and/or my narrative
account of my experience during sald actlvities, | authorlze, according to this Release, shall belong to
YSIC and collaborating third partles, Therefore, they will have full right of disposition of any video

film, footage, sound track recordings and photo reproductions of me and/or my narratlve account of
my experlence within sald activities;

» Any video film, footage, sound track recordings and photo reproductions of me and/or my narrative
account of my experience within sald activities will not be subject to any obligation of confidentiality
and may be shared with and used by YS5JC and collaborating third parties;

e YSIC and collaborating third partles collaborating shall not be liable for any use or disclosure to a

third party of any video film, footage, sound track recordings and photo reproductions of me and/or
my narrative account of my experience; and

« YS)C and collaborating third parties shall exclusively own all known or later existing rights to
worldwide and shall be entitled to the unrestricted use any video film, footage, sound track recordings

and photo reproductions of me and/or my narrative account of my experlence for any purpose without
rompensation to me,

| agree that my consent and this release are Irrevocable, | hereby release and discharge YSIC and
collaborating third partles from any and all claims In connection with the uses and reproductions, any

video fllm, footage, sound track recordings and photo reproductions of me and/or my narrative account of
my expetlence as described hereln,

Signature; Date:

Printed Name: . Age (Optional):
Address (Optional);

| am the Mother/Father/Legal Guardian of (child's name), For the consideration contalned hereln, | hereby
consent to the foregoing on behalf of my minor child,

Signature of Mother/Father/Legal Guardian:




YMCA of San Joaguin County
Social Media and Networks Policy

Soclal Media and Networks

Employees and volunteers of the YMCA of San Joaquin County are responsible to read and adhere to YMCA of San Joaquin
County's soclal media and networking policies and procedures as they relate to all association approved sltes and personal
sites. Policles, procedures and guidelines will continue to evolve as technologles, online tools and practices change. Review
this policy and related procedyres, guidelines and best practices perlodically to ensure you are aware of the most current
information. Failure to adhere to YMCA of San Joaquin County’s policies and procedures can result In disciplinary action, up
to and Including termination of employment or volunteer service, or legal actlon.

Soclal networks are online communities typlcally comprised of people with the same interests and/or activities. Soclal
networks provide a means of communication through websites, email, instant messaging, video, and other online tools.

Soclal network sites include, but are not limited to: Facebook, Twitter, YouTube, Flickr, Plcasa, MySpace, LinkedIn,
Wikipedia, and blogs.

The YMCA of San Joaduin County’s Child Abuse Prevention Code of Conduct and all other association policles continue to

apply to the online realm of social media and networking regardless or whether the soclal media activity relates to YMCA of
San Joaquin County’s business.

All soclal media and networking sites that represent YMCA of San Joaguin County or any of its branches or offsite operations
must be approved by the Association Office Marketing department PRIOR to planning, implementation, and going live,

Before approval is granted, the branch Executive Director will be required to complete a Soclal Media Readiness Assessment

to evaluate the hranch's current online presence and visibility, and to determine if the appropriate resources are in place to
devote to social media.

Safety — Our first priority is your safety and the safety of our members. If you hecome aware of any issue that may

Jeopardize your safety while you are working or volunteering at our YMCA or that may jeopardize the safety of a
member, contact your supervisor or Executive Director immediately.

As an employee or volunteer of YMCA of San Joaguin County and its branches, you may not give out links to your,
personal soclal networking profiles, blogs or websites, nor initiate contact with YMCA members under the age of
18. If a member under the age of 18 finds your personal soclal networking profile and requests to be linked as a
friend, you must politely decline the request. Under no circumstances should you initiate contact through any social

media sites. Any exceptions, including prior relationships, require written documentation and prior approval by the
branch Executive Director.

YMCA of San Joaquin County does not tolerate cyber bullying on YMCA social media sites, whether by members,
staff or volunteers. Cyber bullying Is defined as using the internet, cell phones or other communications devices to
send or post text or images Intended to hurt or embarrass another person. Examples include threatening or
harassing emails, text messages, and comments on social networking sites, If you suspect cyber bullying that may
be related to working at, or being a member of, the YMCA of San Joaquin County, report it to your supervisor or
Executive Director immediately. Cyber bullying will be treated with the same seriousness as face-to-face bullying
and may include being removed from a program or termination of employment or volunteer service,
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Social Medla and Networks (continued)

Do not, under any circumstances, post photos or videos of members, volunteers or guests entolled in YMCA
programs or participating In activities at the YMCA on your personal soclal networking sites.

Legal Parameters — Your non-disclosure obligations and legal responsibilitles are listed below,

YMCA of San Joaquin County will not construe or apply this policy In a manner that interferes with employees’
rights under the National Labor Relations Act.

Legal Liabllity ~ As an employee or volunteer, you can be held personally liable for posting any comments or medfa

on personal or YMCA soclal media sites deemed to be defamatory, obscene, proprietary, copyrighted, or libelous
(whether pertalning to the YMCA, individuals, or any other entity).

YMCA Privileged Information — Any confidential, proprietary, or trada secret information Is off-limits for any social
media site unless specifically authorized in writing by an association officer. Anything related to YMCA members,

policy, programs, strategy, financials, products, etc. that has not been made public cannot be shared in social media
sites under any circumstances.

The YMCA requires that staff, In the performance of their jobs, will abide by these standards of conduct. Failure to
follow the code of conduct may be considered to be misconduct.

{ understand that any violation of this Code of Conduct may result in disciplinary action up to and including termination.

Employee name (print) Employee signature Date

The above employee has received a copy of this Code of Conduct to keep in addition to this signhed copy for thelr file.

Supervisor name (print) Supervisor signature Date

ss,HR-YMCASV
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Confidentiality Agreement

This Is to certify that |, , an employee, student, volunteer or
Intern of YMCA of San Joaquin County, understand that any Information (written, verbal or other
form) obtained during the performance of my duties must remaln confidential. This Includes all

Infarmation about members, students, employees, and other assoclate organizations, as well as any
other Information otherwise marked or known to be confidential,

| agree to preserve the confidentiality of all Information and to not divulge this Information In any

form, Any breach on or off duty of this agreement wlll be taken serlously, Any violatlon can or may
result In disciplinary action including dismissal,

| acknowledge that | have read the confldentlality agreement and understand my responsibility as

they pertain to confidentlality of personal Information and agree to the principles of this
‘agreement,

Signature of Employee/Student/Volunteer/Intern Date

Signature of Witness Date



